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ABSTRACT 
 
 This research was based on theory of flexible work-time design, job 
satisfaction, and work-stress. This research intends to know the effect of flexible 
work-time design to employees’ job satisfaction and work-stress. The research 
design was nonrandomize control group pretest-posttest design. The participants 
were 34 employees of PT. X. Participants were divided into two groups, 
experiment group were 22 employees from sales and control group were 12 
employess from marketing. Experiment group was given flexible work-time 
design treatment. Both groups filled in two scales, job satisfaction scales and 
work-stress scales before and after treatment. The data was analyzed by 
Independet Sample T-test and Paired sample T-test. Results showed no 
significant differences in job satisfactory (p = 0.422 > 0.05) and work-stress (p = 
0. 0.566  > 0.05) between 2 groups  after treatment. Results also showed no 
significant differences in job satisfactory (p = 0,549 > 0,05) and work-stress (p = 
0.477 > 0.05) on experiment group before and  after treatment. Thus the results 
showed that flexible work-time design had no affect on employees’ job 
satisfactory and work-stress. 
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