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ABSTRAK 

 

(A)  SURYANTO (115150441) 

(B)  PENGARUH WORKING CONDITIONS, REWARD AND RECOGNATION, 

TRAINING AND DEVELOPMENT TERHADAP JOB SATISFACTION 

PADA KARYAWAN BANK SWASTA DI JAKARTA 

(C)  xv + 102 hlm, 2019, tabel 19; gambar 10; lampiran 5 

(D)  Sumber Daya Manusia 

(E)  Abstrak: Tujuan penelitian adalah untuk menganalisis pengaruh working 

conditions, reward and recognation, training and development terhadap job 

satisfaction pada karyawan bank swasta di Jakarta. Metode yang digunakan 

dalam penelitian ini adalah metode deskriptif dengan jenis cross-sectional. 

Populasi dalam penelitian ini adalah seluruh karyawan bank swasta di 

Jakarta. Penentuan jumlah sampel dilakukan menggunakan metode 

nonprobability sampling dengan teknik conveniece. Adapun yang menjadi 

sampel dalam penelitian ini sebanyak 100 responden. Metode analisis data 

yang digunakan dalam penelitian ini adalah analisis structural equations 

modelling using (SEM) dengan menggunakan bantuan program smartPLS 3. 

Hasil penelitian menunjukkan bahwa variabel working conditons, reward and 

recognation, training and development mempunyai pengaruh job satisfacion 

pada karyawan bank swasta di Jakarta. 

(F)  Daftar Pustaka  

(G)  Ronnie Resdianto Masman, S.E., M.A., M.M. 
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ABSTRACT 

 

(A) SURYANTO (115150441) 

(B)  THE EFFECT OF WORKING CONDITIONS, REWARD AND 

RECOGNATION, TRAINING AND DEVELOPMENT OF JOB 

SATISFACTION TO THE PRIVATE BANK EMPELOYEE IN JAKARTA 

(C)  xv + 102 page, 2019, table 19; figure 10; appendix 5 

(D) HUMAN RESOURCES 

(E)  Abstract: The purpose of the study is to analyze the influence of working 

conditions, reward and recognation, training and development of job 

satisfaction to the private bank empeloyee in Jakarta. The method used in this 

study is a descriptive with a cross-sectional type. The population in this study 

are all the private bank empeloyee in Jakarta. Determination of the number 

of samples is done using nonprobability sampling method with a conveniece 

sampling technique. The sample in this study was 100 respondents. The data 

analysis method used in this study is structural equations modelling using 

(SEM) the help smartPLS 3 software. The results show that variable working 

conditons, reward and recognation, training and development have an 

influence on job satisfacion of the private bank empeloyee in Jakarta. 
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