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This  study  was  to  detect  Nye  effect  of  training  and  motivation  on  employee
performance studies in the limited partnership. This research was conducted with survey
method and performed in 40 employees or PT Asia Multidana. The sampling technique
used random sampling and testing techniques of data used in this study include tests of
validity by factor analysis, reliability tests with Cr011bach alpha, classical assumption
test, multiple linear regression analysis, t test to test and prove the hypothesis of the
study. The data  collected is  tested for validity  by factor analysis  method and tested
reliability with an alpha coefficient (Cronbach alpha), which is the result of all the data
is valid and reliable. The results of the analysis and discussion show that: (1) training
positively affect the performance of employees, (2) positive motivation does not affect
the performance of the employee. 

Keywords: Leadership, Motivation, and Employee Performance

84


