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Abstrak
Talissa Carmelia (705110082)
Hubungan antara Kecerdasan Emosional dan Prestasi Akademik dengan Job Performance pada Mahasiswa yang terlibat di Organisasi Kemahasiswaan (Dewan Perwakilan Mahasiswa dan Badan Eksekutif Mahasiswa di Universitas X); Sri Tiatri PhD., Psi. & Erik Wijaya, M.Si. Program Studi S-1 Psikologi, Universitas Tarumanagara, (i-xvii; 82 halaman, P1-P5, L1-L112)
Kecerdasan emosional adalah kemampuan menerapkan daya dan kepekaan emosi. Prestasi akademik adalah hasil proses belajar. Job performance adalah penilaian dan evaluasi tugas. Belum ada penelitian mengenai hubungan antara kecerdasan emosi, prestasi akademik, dan job performance pada konteks organisasi kemahasiswaan di Indonesia sehingga tujuan penelitian adalah mengetahui hubungan ketiga variabel di organisasi kemahasiswaan. Penelitian ini melibatkan 284 mahasiswa yang terlibat di organisasi kemahasiswaan (DPM dan BEM). Hasil penelitian ini menunjukkan tiga temuan utama. Pertama, ada hubungan antara kecerdasan emosional dengan job performance menurut diri sendiri (r=0,32, p=0,00) dan maupun dari ketua (r= -0,13, p= 0,01), tetapi tidak ada hubungan menurut dari rekan kerja (r =0,23, p=0,35). Kedua, ada hubungan antara prestasi akademik dengan job performance menurut dari ketua organisasi kemahasiswaan (r = 0,14; p=0,00), tetapi tidak ada hubungan jika menurut diri sendiri (r= -0,01, p = 0,83), maupun rekan kerja (r= 0,07, p=0,2). Ketiga, tidak terdapat hubungan antara kecerdasan emosional dan prestasi akademik pada mahasiswa yang terlibat di organisasi kemahasiswaan (r= 0,06, p= 0,85). 
 Kata kunci: Kecerdasan Emosional, Prestasi Akademik, dan Job performance, DPM, BEM, organisasi kemahasiswan

Abstract
Talissa Carmelia (705110082)
Relationship Between Emotional Intelligence and Academic Achievement with Job Performance in Students Who involved in Student Organizations (Student Representative Council and the Student Executive Board at the University of X); Sri Tiatri PhD., Psi. & Erik Wijaya, M.Sc. S-1 Undergraduate Program  in Psychology, Tarumanagara University, (i-xvii; 82 pages, P1-P5, L1-L112)
The purpose of this study was to determine the relationship between emotional intelligence and academic achievement with job performance in students who involved in student organizations. Emotional intelligence is the ability apply the power and sensitivity of emotions. Academic achievement is education outcomes from process learning. Job performance is assesment and evaluation of task. This study involves 284 students who involved in student organizations (Student Representative Council and the Student Executive Board. The results showed first, there is relationship between emotional intelligence and job performance viewed by ourselves (r=0,32, p=0,00), but there are no relationship viewed by co-worker (r=0,23, p=0,35, and viewed by leader (r= -0,13, p= 0,01). Second, there is relationship between academic achievement with job performance viewed  by leader student organizations (r=0,14; p= 0,00),but there is no relationship viewed by ourselves (r= -0,01, p = 0,83) and viewed by co-worker (r= 0,07, p= 0,2). While there is no relationship between emotional intelligence and academic achievement with job performance in terms of co-workers. Third, there is no relationship between emotional intelligence and academic achievement on students  (r= 0,06, p= 0,85).
Keywords: Emotional Intelligence, Academic Achievement, and Job performance, Student Representative Council, Student Executive Board, Students Organizations
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