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ABSTRAK 
Penelitian ini dilakukan dengan tujuan untuk memperoleh bukti secara empiris 

mengenai pengaruh variabel human capital efficiency (HCE), structural capital 

efficiency (SCE), capital employed efficiency (CEE), liquidity, dan firm size terhadap 

variabel firm performance, dengan menggunakan 84 perusahaan manufaktur yang 

terdaftar di Bursa Efek Indonesia pada tahun 2017-2019. Pengolahan data dalam 

penelitian ini menggunakan program software Eviews versi 12.0. Hasil penelitian 

yang telah dilakukan terhadap uji simultan menunjukkan bahwa human capital 

efficiency, structural capital efficiency, capital employed efficiency, liquidity, dan firm 

size berpengaruh secara simultan terhadap firm performance, sedangkan secara uji 

signifikansi parsial menunjukkan bahwa SCE dan liquidity berpengaruh signifikan 

terhadap firm performance, namun untuk HCE, CEE, dan firm size tidak berpengaruh 

signifikan terhadap firm performance.  

 

Kata kunci: Human capital efficiency (HCE), structural capital efficiency (SCE), 

capital employed efficiency (CEE), liquidity, firm size, firm performance, dan Return 

on Asset (ROA). 

 

ABSTRACT 

The purpose of this research is to empirically prove the effect of the variable human 

capital efficiency (HCE), structural capital efficiency (SCE), capital employed 

efficiency (CEE), liquidity, firm size on the variable firm performance, using 84 

manufacturing companies listed in the Indonesia Stock Exchange in 2017-2019. Data 

processing in this research using software program the Eviews version 12.0. The 

results of the research that have been carried out on the simultaneous test shows that 

human capital efficiency, structural capital efficiency, capital employed efficiency, 

liquidity, firm size have a significant simultaneous effect on firm performance, while 

the partial significance test shows that SCE and liquidity have a significant effect on 

CAR, but for HCE, CEE, and firm size have no significant effect on firm 

performance. 
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Keywords: Human capital efficiency (HCE), structural capital efficiency (SCE), 

capital employed efficiency (CEE), liquidity, firm size, firm performance, and Return 

on Asset (ROA). 
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  009, Cipondoh, Tangerang 

  Banten, 15148 

4. Jenis Kelamin    : Perempuan 

5. Agama    : Kristen protestan 

6. Kewarganegaraan   : Indonesia 

7. Telepon    : 085893286366 

8. E-mail     : vica.125180165@stu.untar.ac.id  

PENDIDIKAN FORMAL 

1. 2018  ̶  sekarang   : S1 Akuntansi, Universitas Tarumanagara 

2. 2015  ̶  2018    : SMA Negeri 7 Tangerang 

3. 2012  ̶  2015    : SMP Kristen Kanaan Tangerang 

4. 2006  ̶  2012    : SD Kristen Kanaan Tangerang 

5. 2004 – 2006   : TK Kristen Kanaan Tangerang 

 

 

 

Jakarta, 17 Desember 2021 

                  Penulis, 

 

  

 

        Vica Vania 
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