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ABSTRAK 

 

 UNIVERSITAS TARUMANAGARA 

FAKULTAS EKONOMI DAN BISNIS 

 JAKARTA 

 

(A) ELVAN  

(B) PENGARUH GAYA KEPEMIMPINAN, PENGEMBANGAN KARIER 

DAN KOMITMEN ORGANISASI TERHADAP  KEPUASAN KERJA 

GURU PADA SEKOLAH YAYASAN PUSAKA ABADI JAKARTA 

(C)  xv+66 halaman, 2021, tabel 21, gambar 4, lampiran 9 

(D) MANAJEMEN SUMBER DAYA MANUSIA 

(E) Abstrak: Tujuan dari penelitian ini adalah untuk menguji pengaruh gaya 

kepemimpinan, pengembangan karier dan komitmen organisasi terhadap  

kepuasan kerja guru pada sekolah yayasan Pusaka Abadi Jakarta. Populasi 

penelitian ini seluruh responden yang berjumlah 60 guru mengisi kuisioner 

secara Online menggunakan Google Form. Teknik analisis yang digunakan 

regresi linear berganda yang dibantu dengan program software aplikasi 

SPSS 25.0. Hasil yang didapat pada penelitian ini yaitu secara parsial 

terdapat pengaruh gaya kepemimpinan terhadap  kepuasan kerja, terdapat 

pengaruh pengembangan karier terhadap  kepuasan kerja dan terdapat 

pengaruh komitmen organisasi terhadap  kepuasan kerja, sementara secara 

simultan terdapat pengaruh gaya kepemimpinan, pengembangan karier dan 

komitmen organisasi terhadap  kepuasan kerja guru. 

 

 

 Kata kunci: gaya kepemimpinan, kepuasan kerja, komitmen organisasi, dan 

pengembangan karier  

(F)  Daftar Pustaka : 22 (2011-2021) 

(G) Carol Daniel Kadang, S.E., M.M. 
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ABSTRACT 

 

 TARUMANAGARA UNIVERSITY 

FACULTY OF ECONOMICS AND BUSINESS 

     JAKARTA 

 

(A) ELVAN 

(B) THE INFLUENCE OF LEADERSHIP STYLE, CAREER DEVELOPMENT 

AND ORGANIZATIONAL COMMITMENT ON TEACHER JOB 

SATISFACTION AT SCHOOL OF YAYASAN PUSAKA ABADI JAKARTA 

(C) xv+66 pages, 2021, table 21, figure 4, appendix 9 

(D) HUMAN RESOURCES MANAGEMENT 

(E)  Abstract: The purpose of this study was to examine the effect of leadership 

style, career development and organizational commitment on teacher job 

satisfaction at the Pusaka Abadi Jakarta foundation school. The 

population of this study were all 60 teachers who filled out online 

questionnaires using Google Forms. The analysis technique used was 

multiple linear regression assisted by the SPSS 25.0 application software 

program. The results obtained in this study are that partially there is an 

influence of leadership style on job satisfaction, there is an influence of 

career development on job satisfaction and there is an influence of 

organizational commitment on job satisfaction, while simultaneously there 

is an influence of leadership style, career development and organizational 

commitment on teacher job satisfaction. 

.  

 

Keywords: leadership style, job satisfaction, organizational commitment, 

and career development 

 

(F) Reference List  : 22 (2011-2021) 

(G) Carol Daniel Kadang, S.E., M.M. 
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“Overhearing what they said, Jesus told him, 

“Don’t be afraid; just belive.”” 

Mark 5:36 
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