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(E) Abstract : This study was conducted to determine the effect of work 

environment,  compensation on job satisfaction with work motivation as a 

mediating. The population of this research were employee who have been 

working at Finaccel Finance Indonesia (kredivo) Company. There are 100 

respondents in this research. The results of this study found that the work 

environment, compensation, and work motivation have a positive and 

significant direct influence on job satisfaction. Then, research using work 

motivation as a mediating variable showed results where motivation only 

succeeded in mediating compensation, for the work environment on job 

satisfaction mediated by work motivation showed no significant results. 
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There’s no such thing as forever. 

Everything passes. 

Everything ends. 

What you have is now. 
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