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ABSTRACT 
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(B) The Effect of Compensation on Employee Performance with 

Motivation as Mediating Variable 

(C) xv + 79 Pages, 16 Table, 3 Pictures , 5 Attachments 
(D) Human Resource Management 
(E) Abstract: This study aims to determine the effect of compensation on employee 

performance with motivation as a mediating variable. The subjects studied were 
employees at PT Cahaya Samudera Agung. The number of samples taken in this 
study was 100 people who were obtained by distributing questionnaires through 
google form with purposive sampling technique. The data that has been collected is 
processed using SmartPLS. The results of data processing indicate that 
compensation has a positive and significant effect on employee performance. 
Compensation has a positive and significant impact on motivation. Motivation has 
a positive and significant effect on employee performance. Compensation has a 
significant effect on employee performance through motivation 
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(E) Abstract: Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi terhadap 

kinerja karyawan dengan motivasi sebagai variabel mediasi. Subyek yang diteliti adalah 
karyawan pada PT Cahaya Samudera Agung. Jumlah sampel yang diambil dalam 
penelitian ini adalah 100 orang yang diperoleh dengan menyebarkan kuesioner melalui 
google form dengan teknik purposive sampling. Data yang telah terkumpul diolah 
menggunakan SmartPLS. Hasil pengolahan data menunjukkan bahwa kompensasi 
berpengaruh positif dan signifikan terhadap kinerja pegawai. Kompensasi memiliki 
dampak positif dan signifikan terhadap motivasi. Motivasi berpengaruh positif dan 
signifikan terhadap kinerja pegawai. Kompensasi berpengaruh signifikan terhadap kinerja 
karyawan melalui motivasi. 
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