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ABSTRACT 

 

TARUMANAGARA UNIVERSITY 

FACULTY OF ECONOMICS AND BUSINESS 

JAKARTA 

 

(A)TIMOTIUS JOSO SARDJONO (115180336) 

(B)EFFECT OF WORK EXPERIENCE AND TRAINING ON EMPLOYEE 

PERFORMANCE IN CV BERMAKINGTARA JAKARTA 

(C)82 PAGES, 20 TABLES, 4 IMAGES, 3 ATTACHMENTS 

(D)HUMAN RESOURCE MANAGEMENT 

(E)ABSTRACT: This study aims to determine the effect of work experience and 

training on employee performance. The subjects studied were employees at CV 

Bermakingtara Jakarta, where the company is engaged in producing wood 

perservative. CV Bermakingtara is located in Green Sedayu Bizpark DM 14 - 60 E, 

Kelurahan Kalideres, Kecamatan Kalideres, Jakarta Barat, Jakarta 11840. The 

number of samples taken in this study were all  61 employees who were obtained by 

distributing questionnaires through google form with saturated/census sampling 

technique. After the data was collected, it was processed using the SmartPLS 

program. The results of data processing indicate that work experience has a positive 

effect on employee perfromance, then training also has a positive effect on employee 

performance.  
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ABSTRAK 

 

UNIVERSITAS TARUMANAGARA 

FAKULTAS EKONOMI DAN BISNIS 

JAKARTA 

 

(A)TIMOTIUS JOSO SARDJONO (115180336) 

(B) PENGARUH PENGALAMAN KERJA DAN PELATIHAN KERJA 

TERHADAP KINERJA KARYAWAN DI CV BERMAKINGTARA JAKARTA 

(C) 82 HALAMAN, 20 TABEL, 4 GAMBAR, 3 LAMPIRAN 

(D) MANAJEMEN SUMBER DAYA MANUSIA 

(E) ABSTRAK: Penelitian ini bertujuan untuk mengetahui peranan pengalmaan kerja 

dan pelatihan kerja terhadap kinerja karyawan. Subjek yang diteliti adalah karyawan 

di CV Bermakingtara Jakarta, dimana perusahaan tersebut bergerak di bidang 

pengawetan kayu. CV Bermakingtara beralamat di Green Sedayu Bizpark DM 14 - 

60 E, Kelurahan Kalideres, Kecamatan Kalideres, Jakarta Barat, Jakarta 11840. 

Jumlah sampel yang diambil pada penelitian ini adalah semua karyawan yang 

berjumlah 61 orang yang diperoleh dengan menyebar kuesioner menlalui google form 

dengan teknik pengambilan sampel jenuh/sensus. Setelah data dikumpulkan maka 

diolah dengan program SmartPLS. Hasil dari pengolahan data menunjukkan bahwa 

pengalaman kerja berpengaruh positif terhadap kinerja karyawan. Pelatihan kerja juga 

berpengaruh positif terhadap kinerja karyawan. 

 

Kata kunci: Pengalaman, Pelatihan, Kinerja 
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