
 136 

DAFTAR PUSTAKA 
 

Abdullahi, M.S., Adeiza, A., Abdelfattah, F., Fatma, M., Fawehinmi, O., & Aigbogun, O. 
(2022). Talent management practices on employee performance: a mediating role 
of employee engagement in institution of higher learning: quantitative analysis. 
Industrial and Commercial Training, 54(4), 589-612. 10.1108/ICT-10-2021-0075.  

 
Abdullahi, M.S., Raman, K., & Solarin, S.A. (2020). Talent management practices on 

employee performance among academic staff of Malaysian Private Universities: 
employee engagement as a mediator. Journal of Applied Research in Higher 
Education. 10.1108/JARHE-08-2020-0283.  

 
Aggarwal, A., Jaisinghani, D., & Nobi, K. (2022). Effect of organizational justice and 

support on organizational commitment and employee turnover intentions: the 
mediating role of employee engagement. International Journal of Quality and 
Service Sciences, 14(4), 525-554. 10.1108/IJQSS-08-2021-0112.  

 
Ali, R., Tijjang, B., Beddu, M., & Dinsar, A. (2022). Influence of employee engagement, 

organizational culture and employee satisfaction on employee performance at PT 
Pelabuhan Indonesia IV (Persero) Parepare Branch. International Journal of 
Multicultural and Multireligious Understanding, 2(5), 162-167. 
http://dx.doi.org/10.18415/ijmmu.v9i5.3697. 

 
AlSaied, M.K., & Alkhoraif, A.A. (2024). The role of organizational learning and 

innovative organizational culture for ambidextrous innovation. The Learning 
Organization, 31(2), 205-226. 10.1108/TLO-06-2023-0101. 

 
Altindag, E, & Kosedagi, Y. (2015). The relationship between emotional intelligence of 

managers, innovative corporate culture and employee performance. Procedia–
Social and Behavioral Sciences, 210, 270-282. 10.1016/j.sbspro.2015.11.367. 

 
Al-Khatib, A.W., Al-Fawaeer, M.A., Alajlouni, M.I., & Rifai, F.A. (2021). Concervatve 

culture, innovative culture, and innovative performance: a multi-group anaysis of 
the moderating role of the job type. International Journal of Innovation Science, 
14(3/4), 675-692. 10.1108/IJIS-10-2020-0224. 

 
Aman, M.K. (2019). The effect of employee engagement and organization culture on 

company innovation capability. International Journal of Contemporary 
Accounting, 1, 13-22. http://dx.doi.org/10.25105/ijca.v1i1.5182. 

 
Ambler, T., & Barrow, S. (1996). The employer brand. The Journal of Brand 

Management, 4(3), 185-206. 
 
Anitha J. (2014). Determinants of employee engagement and their impact on employee 

performance. International Journal of Productivity and Performance Management, 
63(3), 308-323. 10.1108/IJPPM-01-2013-0008. 

 
Aransanmi, C.N., & Krishna, A. (2019). Linking the employee value proposition (evp) to 

employee behavioural outcomes. Industrial and Commercial Training, 51(7/8), 
387-385. 10.1108/ICT-05-2019-0043. 



 137 

 
Becker, G.S. (1993). Human capital: a theoretical and empirical analysis, with special 

reference to education. The University of Chicago Press.  
 
Cherian, J., Gaikar, V., Paul, R., & Pech, R. (2021). Corporate culture and its impact on 

employees’ attitude, performance, productivity, and behavior: an investigative 
analysis from selected organizations of the United Arab Emirates (UAE). Journal 
of Open Innovation: Technology, Market, and Complexity, 7(45). 
https://doi.org/10.3390/joitmc7010045. 

 
Diamantidis, A.D., & Chatzoglou, P. (2019). Factors affecting employee performance: an 

empirical approach. International Journal of Productivity and Performance 
Management, 68(1), 171-193. DOI 10.1108/IJPPM-01-2018-0012. 

 
Dogbe, C.S.K., Ablornyi, K.K., Pomegbe, W.W.K., & Duah, E. (2024). Inducing 

employee performance among state-owned entreprises, through employee ethical 
behaviour and ethical leadership. Social Responsibility Journal, 20(7), 1378-1397. 
10.1108/SRJ-11-2023-0650. 

 
Emerson, R..M. (1976). Social exchange theory. Annual Review of Sociology, 2, 335-362. 

https://www.jstor.org/stable/2946096.   
 
Fatin, C.C., & Yanuar. (2025). Pengaruh gaya kepemimpinan, motivasi kerja, dan budaya 

organisasi terhadap kinerja karyawan melalui kepuasan kerja. Jurnal Manajerial 
dan Kewirausahaan, 7(1), 53-63.  

 
Ghani, B., Hyder, S.I., Yoo, S., & Han, H. (2023). Does employee engagement promote 

innovation? The facilitators of innovative workplace behavior via mediation and 
moderation. Heliyon, 9. https://doi.org/10.1016/j.heliyon.2023.e21817. 

 
Ghozali, I., & Kusumadewi, K.A. (2023). Partial least squares: konsep, teknik dan aplikasi 

menggunakan program smartpls 4.0 untuk penelitian empiris. Penerbit Yoga 
Pratama. 

 
Hafid, H., Rahmat, A., & Edy, S.A. (2024). Improving employee performance: an 

intervening model of organizational culture on the influence of servant leadership 
and employee engagement. Journal of Applied Business Administration, 8(2). 373-
384. https://doi.org/10.30871/jaba.v8i2.8390.  

 
Hair, J.F., Sarstedt, M., Hopkins, L., & Kuppelwieser, V.G. (2014). Partial least squares 

structural equation modeling (pls-sem) an emerging tool in business research. 
European Business Review, 26(2), 106-121. 10.1108/EBR-10-2013-0128. 

 
Hair, J.F., Hult, G.T.M., Ringle, C.M., Sarstedt, M., Danks, N.P., & Ray, S. (2021). Partial 

least squares structural equation modeling (pls-sem) using r. Springer. 
https://doi.org/10.1007/978-3-030-80519-7. 

 
Hair, J.F., Hult, G.T.M., Ringle, C.M.,& Sarstedt, M. (2022). A primer on partial least 

squares structural equation modeling (pls-sem) (third edition). Sage Publications, 
Inc.   



 138 

 
Hakro, T.H., Siddiqui, M.B., & Banbhan, A.A. (2022). Investigating the relationship of 

talent management on employee performance, employee engagement, and job 
satisfaction. Research Journal of Social Sciences & Economics Review, 3(3), 10-20. 
https://doi.org/10.36902/rjsser-vol3-iss3-2022(10-20). 

 
Hermawan, H, Thamrin, H.M., & Susilo, P. (2020). Organizational citizenship behavior 

and performance: the role of employee engagement. Journal of Asian Finance, 
Economics and Business, 7(12), 1089-1097. 10.13106/jafe b.2020.vol7.no12.1089.  

 
Hermina, U.N., & Yosepha., S.Y. (2019). The model of employee performance. 

International Review of Management and Marketing, 9(3), 69-73. 
https://doi.org/10.32479/irmm.8025.  

 
Herzberg, F., Mausner, B., & Synderman, B.B. (1967). The motivation to work. John 

Wiley & Sons, Inc.  
 
Iranmanesh, M., Kumar, K.M., Foroughi, B., Mavi, R.K., & Min, N.H. (2020). The 

impacts of organizational structure on operational performance through innovation 
capability: innovative culture as moderator. Review of Managerial Science. 
https://doi.org/10.1007/s11846-020-00407-y.  

 
Irvan, M., Zamralita., & Idulfilastri, R.M. (2023). Jd-r model: pengaruh sumber daya, 

keterikatan kerja, dan tuntutan terhadap kinerja karyawan. Psyche 165 Journal, 
16(3), 137-142. 10.35134/jpsy165.v16i3.249.  

 
Jindain, C.,& Gilitwala, B. (2024). The factors impacting the intermediating variable of 

employee engagement toward employee performance in a hybrid working model. 
Rajagiri Management Journal, 18(2), 167-179. 10.1108/RAMJ-08-2023-0237. 

 
Khairina, F., Games, D., & Yulihasri. (2022). The influence of talent management 

practices on employee performance: the mediating role of employee engagement 
and employee job satisfaction. (case study at PT Bank Negara Indonesia (Persero) 
Tbk Regional Office 02). Enrichment: Journal of Management, 12(4), 2879-2892.   

 
Komen, L. (2024). Employee engagement and organizational performance in Kenya. 

International Journal of Business Strategies, 10(1), 52-63. 
https://doi.org/10.47672/ijbs.2125.  

 
Kurniawan, H., & Desiana, P.M. (2024). Human resource management practices and job 

performance under investigation: mediating role of job satisfaction and employee 
value proposition. Journal Of Theoretical And Applied Management, 17(2). 
https://doi.org/10.20473/jmtt.v17i2.53161.  

 
Kwon, K., & Jang, S. (2021). There is no good war for talent: a critical review of the 

literature on talent management. Employee Relations: The International Journal. 
10.1108/ER-08-2020-0374. 

 
Maslow, A.H. (1954). Motivation and personality. Harper & Row, Publisher, Inc. 
 



 139 

Mensah, J.P., Bawole, J.N., & Wedchayanon. (2016). Unlocking the “black box” in the 
talent management employee performance relationship evidence from Ghana. 
Management Research Review, 39(12), 1546-1566. 10.1108/MRR-08-2015-0190.  

 
Meswantri & Awaludin. (2018). Deteminant of employee engagement and its implications 

on employee performance. International Review of Management and Marketing, 
8(3), 36-44. https://www.proquest.com/docview/2056362605?pq-origsite=gsc 
holar&fromopenview=true&sourcetype=Scholarly%20Journals.  

 
Michaelis, T.L., Aladin, R. and Pollack, J.M. (2018). Innovation culture and the 

performance of new product launches: a global study. Journal of Business 
Venturing Insights, 9, 116-127. https://doi.org/10.1016/j.jbvi.2018.04.001. 

 
Mustaqim, H., Alhempi, R.R., Siregar, B.A., Sumardin, Sabri, Shaddiq, S. (2024). The 

relationship between employee engagement and goal orientation towards 
competence and employee performance. Quality Access to Success, 25(198), 211-
221. 10.47750/QAS/25.198.23. 

 
Nguyen, H.M., & Nguyen, L.V. (2022). Employer attractiveness, employee engagement 

and employee performance. International Journal of Productivity and Performance 
Management. 10.1108/IJPPM-04-2021-0232. 

 
Paais, M., & Pattiruhu, J.R. (2020). Effect of motivation, leadership, and organizational 

culture on satisfaction and employee performance. Journal of Asian Finance, 
Economics and Business, 7(8), 577-588. doi:10.13106/jafeb.2020.vol7.no8.577. 

 
Paadi, K., Barkhuizen, N., & Swanepoel, S. (2019). Exploring the building blocks of an 

employee value proposition for graduate interns. International Journal of Social 
Sciences and Humanity Studies, 11(1), 51-67. ISSN: 1309-8063. 

 
Padilha, C.K, & Gomes, G. (2016). Innovation culture and performance in innovation of 

products and processes: a study in companies of textile industry. RAI Revista de 
Administração e Inovação, 13, 285-294. http://dx.doi.org/10.1016/j.rai.201 
6.09.004. 

 
Prasetyaningrum, D. (2023). Enhancement of organizational culture and employee 

performance through employee engagement and organizational citizenship 
behavior. International Journal of Social Science and Business, 7(3), 588-597. 
https://doi.org/10.23887/ijssb.v7i3.58122.  

 
Rabuana, N.K.D.N., & Yanuar. (2023). The influence of work environment and job 

engagement on employee performance mediated by employee well-being. 
Munaddhomah: Jurnal Manajemen Pendidikan Islam, 4(3), 541-557. 
https://doi.org/10.31538/munaddhomah.v4i3.523.  

 
Rahim, A., Rosid, M, H, O., & Hasan, M. (2024). Risk culture and employee performance 

for optimal organizational success: the mediating role of employee satisfaction and 
employee engagement. Management Research Review. 10.1108/MRR-12-2023-
0892. 

 



 140 

Raj, A.B. (2021). Impact of employee value proposition on employee’s intention to syat: 
moderating role of pscyhological contract and social identity. South Asian Journal 
of Business Studies, 10(2), 203-226. doi 10.1108/SAJBS-10-2019-0183. 

 
Ritu. (2024). A comprehensive study on employee engagement strategies. Educational 

Administration: Theory and Practice, 30(4), 5894-5899. 
10.53555/kuey.v30i4.2309. 

 
Ronda, L., Valor, C., & Abril, C. (2018). Are they willing to work for you? An employee-

centric view to employer brand attractiveness. Journal of Product & Brand 
Management, 27(5), 573-596. 10.1108/JPBM-07-2017-1522. 

 
Rounak, S., & Misra, R.K. (2020). Employee value proposition: an analysis of 

organizational factors – the way to enhance value perception. Development and 
Learning in Organizations: An International Journal, 34(6), 9-12. 10.1108/DLO-
09-2019-0216. 

 
Saputro, A., & Putranti, H.R.D. (2022). Employer branding and employee value 

proposition in employee performance at The Semarang Sharia State Bank. Journal 
of Economics and Public Health, 1(2),  89-98. http://jurnal.globalhealthscience 
group.com/index.php/JEPH.  

 
Schaufeli, W.B., Salanova, M., Gozalez-Roma, V., & Bakker, A.B. (2002). The 

measurement of engagement and burnout: a two sample confirmatory factor 
analytic approach. Journal of Happiness Studies, Springer, 3(1), 71-92. 

 
Sekaran, U., &  Bougie, R. (2016). Research methods for business: a skill building 

approach (seventh edition). John Wiley & Sons Ltd. 
 
Semaihi, S.O., Ahmad, S.Z., & Khalid, K. (2023). Talent management and performance in 

the public sector: the mediating role of line managerial support. Journal of 
Organizational Effectiveness: People and Performance, 10(4), 546-564. 
10.1108/JOEPP-09-2022-0274. 

 
Sopiah, S., Kurniawan, D.T., & Narmaditya, B.S. (2020). Does talent management affect 

employee performance?: the moderating role of work engagement. Journal of Asian 
Finance, Economics and Business, 7(7), 335-341. 
doi:10.13106/jafeb.2020.vol7.no7.335.  

 
Sumarni, M. (2016). Pengaruh employee engagement dan employee value proposition 

terhadap kinerja. Akmenika: Jurnal Akuntansi dan Manajemen, 13(2). 
https://doi.org/10.31316/akmenika.v13i2 

 
Syafii, L.I., Thoyib, A., Nimran, U., & Djumahir. (2015). The role of corporate culture and 

employee motivation as a mediating variable of leadership style related with the 
empployee performance (studies in Perum Perhutani). Procedia–Social and 
Behavioral Sciences, 211, 1142-1147. doi: 10.1016/j.sbspro.2015.11.152.  

 



 141 

Tang, GX., Park, K., Agarwal, A., & Liu, F. (2020). Impact of innovation culture, 
organization size and technological capability on the performance of smes: the case 
of China. Suistainability, 12, 1355. doi:10.3390/su12041355.  

 
Theys, N.A., & Barkhuizen, E.N. (2022). The development of an employee value 

proposition framework for the South African water board sector. SA Journal of 
Human Resoruces Management. ISSN: (Online) 2071-078X. 

 
Welbourne, T.M., Johnson, D.E. and Erez, A. (1998). The role-based performance scale: 

validity analysis of a theory-based measure. Academy of Management Journal, 
Academy of Management Briarcliff Manor, NY, 41(5), 540-555. 

 
Widyaningrum, L.R., & Amalia, L. (2023). The impact of transformational leadership, 

organizational culture, and employee engagement on employee performance at 
Indonesia’s Flight School. Jurnal Multidisiplin Madani (MUDIMA), 3(4), 802-810. 
https://doi.org/10.55927/mudima.v3i4.2587. 
 


