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Abstrak

Tujuan penelitian ini untuk menguji pengaruh Pengalaman Auditor Internal,
Dukungan Mangemen, Pendidikan Auditor Internal, Perilaku Organisasi, dan
Efektivitas Pengendalian Intern terhadap Efektivitas Audit Internal baik secara
parsia maupun simultan. Metode yang digunakan dalam penelitian ini adalah
analisis deskritif. Data yang digunakan dalam penelitian ini adalah data primer.
Teknik pengumpulan data dilakukan dengan cara mengumpulkan data primer
berupa kuesioner kepada individu yang bekerja sebagai auditor internal pada level
senior auditor interna sampai level manger yang mewakili perusahaan
manufaktur di Jakarta. Hasil pengumpulan data primer tersebut diolah dengan
menggunakan Satistical Products and Solution Services (SPSS) versi 20. Hasil
dari penelitian ini menunjukkan bahwa Pengalaman Auditor Internal, Dukungan
Mangiemen, Pendidikan Auditor Internal, Efektivitas Pengendalian Intern
berpengaruh signifikan secara parsial terhadap Efektivitas Audit Internal. Perilaku
Organisasi tidak berpengaruh signifikan terhadap Efektivitas Audit Interna.
Pengalaman Auditor Interna, Dukungan Mangemen, Pendidikan Auditor
Internal, Perilaku Organisasi, dan Efektivitas Pengendalian Intern berpengaruh
signifikan terhadap Efektivitas Audit Internal secara simultan.

Kata Kunci: Pengalaman Auditor Internal, Dukungan Mangemen, Pendidikan
Auditor Internal, Perilaku Organisasi, Efektivitas Pengendalian Intern
terhadap Efektivitas Audit Internal.



Abstract

The purpose of this study is to examine the influence of the Experience of
Internal Audit, Management Support, Education Internal Auditor, Organizational
Behavior, and Effectiveness of Internal Control on the Effectiveness of Internal
Audit both partially or simultaneously. The method used in this research is
descriptive analysis. The data used in this study are primary data. Data collected by
collecting primary data in the form of a questionnaire to individuals who worked as
an internal auditor at senior level internal auditors to level managers representing
companies manufacture in Jakarta. The results of primary data collection is
processed using the Satistical Products and Solutions Services (SPSS) version
20. The results of this study indicate that the Experience of Internal Audit,
Management Support, Education Internal Auditor, Effectiveness of Internal Control
have significant influence partially on the Effectiveness of Internal Audit.
Organizational Behavior has no significant influence on the Effectiveness of
Internal Audit. The Experience of Internal Audit, Management Support, Education
Internal Auditor, Organizational Behavior, and Effectiveness of Internal Control
significant influence on the Effectiveness of Internal Audit simultaneously.

Keyword: Experience of Internal Audit, Management Support, Education
Internal Auditor, Organizational Behavior, Effectiveness of Internal
Control on the Effectiveness of Internal Audit



